Senior/Manager, Private Sector Social Impact
New York, NY
Job Title:

Senior/Manager, Private Sector Social Impact

Reports To:

Head of Business Investment for Education Impact
Executive Director

About the Organization
The Global Business Coalition for Education (GBC-Education) is a movement of businesses
committed to ending the global education crisis. Our mission is to ensure that every child has
the best start in life, a safe place to learn, and skills for the future.
Established as an initiative of the global children’s charity Theirworld in 2012, GBC-Education
leverages the collective power of business, government, international organizations, NGOs,
youth, and other stakeholders to achieve the Sustainable Development Goal of free, equitable,
and inclusive quality education for all (SDG 4).
We empower companies to make strategic decisions about how to have the greatest impact in
reaching this ambition.
We believe education is the key to unlocking all social, economic, and development goals.
Innovation and economic growth, climate action and health outcomes, racial and gender equity and so much more - all depend on education. We also know that tackling the global education
crisis takes the collective power and assets of the business community.
GBC-Education is registered as a 501-(c)-3 in the United States.
Position Summary
The Global Business Coalition for Education is seeking a talented individual with experience
and a passion for issues related to global education; international development; social impact
from a Corporate Social Responsibility (CSR); Environmental, Social, and Corporate
Governance (ESG); or corporate philanthropy perspectives to join our team as a
Senior/Manager to help lead our Social Impact advising side of the business. The title can be
determined based on the experience of individuals interested in the position.
GBC-Education works with a network of 150 companies seeking to make a transformational
social impact in education. Our active members have education activities in more than 63
countries and have an employee base of over 1 million individuals worldwide. They recognize
that corporate resilience today requires creating social value alongside financial value, and that
by joining forces with GBC-Education, they will gain unparalleled access to our team’s expertise
and vast networks of companies, foundations, international organizations, NGOs, and youth
partners engaged in shaping education policy, programs, and public campaigns. We have a

pipeline of businesses coming to us for strategic advice on how to structure and implement their
global education programs to drive social and business impact, and we need a knowledgeable
and passionate client-facing team member to help our partners stay ahead of change and
deliver meaningful impact - to play their role in the world more successfully.
This is a terrific opportunity for an energetic individual who is excited to take the program to the
next level, bringing knowledge, initiative, and an enthusiasm for issues related to global
education, international development, social impact from a CSR, ESG, or corporate philanthropy
perspectives. The Senior/Manager will work closely with the Head of Business Investment for
Education Impact and the Executive Director.
Some of the key responsibilities will include:
•
•
•
•
•
•
•

Conduct a proactive outreach to form, cultivate new and deepen existing strategic
partnerships with private sector partners.
Support the delivery of engagement and strategic advisory workstream, including internal
and external engagement, issue analysis, research, design, strategic advising, evidencebased recommendations, implementation support, etc.
Apply knowledge of global education and social impact trends and critical thinking in our
engagement with partners.
Support the ongoing development of new approaches, methods, and tools to optimize the
partners’ experience with GBC-Education and to strengthen our value proposition.
Engage with and help build partnerships across a diverse network of relevant stakeholders
from the private and public sectors, including our partners in various international agencies
in the United Nations, World Bank, UN agencies, or I/NGOs.
Write thoughtful, well-structured content, including supporting the development of strategic
thought leadership, considering style and tone of communications for different audience
targets.
Engage and collaborate with colleagues across the organization at all levels.

Examples of past projects with Fortune 500 companies include:
•
•
•
•
•

Helping a company integrate education across its social impact activities and employee
engagement;
Developing a digital equity in education program for a company’s regional office in Africa;
Designing an internal framework for a company when evaluating partnership opportunities
across global, regional, and local philanthropy initiatives;
Advising and supporting a company’s plan to integrate education into ESG priorities;
Developing a national youth skills development initiative for a coalition of companies working
on skills and workforce development.

Requirements
The successful candidate will have:
•

5+ years of relevant work experience preferably in a company, consulting firm, I/NGO with a
focus on ESG, CSR, corporate philanthropy, or a related field with knowledge and/or
experience with international development, particularly education.

•
•
•
•
•
•
•
•

Demonstrated success conducting strategic outreach, forming, and facilitating partnerships,
especially with senior business leaders.
Proven track record of program development, management, and growth.
Experience leading and supporting the development of research, evidence-based
recommendations, strategic advice, thought leadership aligned with strategic organizational
priorities.
Strong enthusiasm for learning, initiative, creative problem solving, and the ability to think
strategically and critically.
Ability to own, organize, and prioritize multiple tasks efficiently, manage reactive and
proactive work from a range of colleagues, and deliver tasks to tight deadlines.
Excellent ability to communicate effectively and professionally with a wide range of
stakeholders.
Excellent writing skills.
Strong work ethics and attention to detail.

At the Global Business Coalition for Education, we value all types of learning – both formal and
through professional experience. An advanced degree in Business Administration, international
development, or a related field is preferred, but not required.
Other
Equipment
to be Used:

Personal computer and other office equipment such as telephone, copier,
scanner, etc.

Typical
Physical
Demands:

Manual dexterity sufficient to operate standard office equipment.

Typical
Mental
Demands:

Able to deal with stress associated with fast-paced work
environment. Multiple priorities/tasks. Make judgment decisions and adapt to
changing work situations. Grasp and apply new ideas. Communicate with
various personalities at all levels.

Working
Conditions:

Works in a typical office setting. Occasionally called upon to work hours in
excess of your normal daily schedule.

Interested candidates should submit resume and salary requirement to:
info@gbc-education.org by July 25, 2022. Applications will be reviewed on a rolling
basis. Please include your last name and the position title in the subject line.
The Global Business Coalition for Education offers a challenging work environment, business
casual dress code and a total compensation package that includes a competitive salary,
medical, dental and transit benefits, and a 401 (k) plan.
The Global Business Coalition for Education is an Equal Opportunity Employer. The
organization’s success depends heavily on the effective utilization of qualified people,
regardless of their race, ancestry, religion, color, sex, age, national origin, sexual orientation,

gender identity and/or expression, disability, veteran's status, or any characteristic protected by
law. We adhere to and promote equal employment opportunity for all.
The Global Business Coalition for Education provides reasonable accommodations for persons
with disabilities, including in the application and interview process.
Qualified candidates only. No search firms.

